
Head Lifeguard 
 

Mission Statement  
● Loving Jesus, loving people and growing disciples through the community of camp.  

 
Supervisor  

● Director of Operations/Director of Facilities  

Job Description 
● You must have your NLS, Water Safety and Swim Instruction Qualifications with either AEC 

or CPR C and First Aid training.  
● Must be at least 18 years of age.  

 
General Duties: 

● Oversee assistant lifeguards and provide leadership as they grow in their roles.  
● Schedule efficient pool supervision throughout the summer. 
● Supervise all swimming activities. 

○ Plan and oversee swimming skill sessions 
○ Oversee free time swimming. 
○ Oversee any lake/beach activities 
○ Supervise all guest group swimming times (if applicable) 

● Maintain accurate pool and program records. 
● Be available to assist the medic as needed 

 
Pool Maintenance/Daily Responsibilities 

● Work with the Director of Facilities to do regular pool maintenance.  
●  Complete water analysis according to regulation requirements. 

○ Free Chlorine Residual must be taken and recorded when pool is opened and every 
3 hours following until pool is closed for the day. 

○ PH test must be taken and recorded at least twice daily. 
○ Alkalinity test must be taken and recorded once daily.  

● Check motor, pumps and filter operations. 
● Check chemical feed operations. 
● Skim pool manually, back-wash filters, add make-up water, brush pool liner and vacuum 

pool. 
● Place creepy-crawler vacuum in pool for night. 
● Uncover and cover the pool each day. 
● Turn off solar panel at the end of the day.  
● Add chemicals if necessary or ask for assistance in adding chemicals when needed.  

○ Notify Director of Facilities if supplies or chemicals are needed.  
● Keep pool, deck and pump house areas clean. 
● Take inventory once a week of all pool supplies.  
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Weekly Responsibilities: 

●  Test and record calcium hardness levels and CYA levels weekly.  
 
General Expectations 

● To serve willingly in all areas of camp ministry.  
● To be flexible regarding work hours. 
● Start work on-time each morning and to be as productive as possible during your work 

time.  
● Participate in camp program (i.e. wide games, chapels, firesides, etc.). 
● Come to an appropriate person in leadership with any concerns or questions you may have. 
● Treat all campers with respect and help each person who comes to Redberry to have a 

positive, healthy experience at camp.  
● Be a positive example for campers to follow. 
● Commit to make an effort to grow in your personal relationship with the Lord. 
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