Sr. Cabin Leader

Mission Statement
e Loving Jesus, loving people and growing disciples through the community of camp.

Supervisor
e Head Cabin Leader/Director of Operations

Job Description:
e You are responsible for the care and leadership of 8-10 campers of varying ages for the
week the campers are at camp.
o Including living in the cabin with the campers for the week
e Must be a spiritual leader to your campers and facilitate creative and mission oriented cabin
devotions each day.
o Work to provide opportunities for campers to respond to the gospel and grow
spiritually.
Build relationships with children/youth in your cabin.
Assist in leading skill activities every day and be involved in all areas of the larger camp
program (wide games, chapel, firesides, free time activities).
e Lead, respect and encourage Jr. Cabin Leader or Foundation member who is working
alongside you.
o Setagood example of cabin leading
o Provide opportunities for them to lead devotions
o Disciple and instruct in a loving way
Attend one staff meeting per day.
Complete camper follow-up forms and birthday cards for each camper, each week.
Meet with head cabin leader each week.

General Expectations

e To serve willingly in all areas of camp ministry.

e To be flexible regarding work hours.

e Start work on-time each morning and to be as productive as possible during your work
time.
Participate in camp program when able (this includes wide games, firesides, etc.).
Come to an appropriate person in leadership with any concerns or questions you may have.
Treat all campers with respect and help each person who comes to Redberry to have a
positive, healthy experience at camp.
Be a positive example for campers to follow.
Commit to make an effort to grow in your personal relationship with the Lord.
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